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It has been a busy and exciting start to the year for 
QMWS in 2018, taking us already into Autumn! The 
QMWS Annual General Meeting held in February, 
reinstated the majority of Committee Members from last 
year, along with two new faces – Dr Jenna Rayner as our 
new Events Co-ordinator, and Dr Anita Sharma, who joins 
us as the AFMW Representative. Many thanks and our 
congratulations to Dr Kylie Beem, our previous Events 
Co-ordinator, who delivered a healthy baby boy (Connor) 
in early February. We also welcome the new student 
representatives, Dr Naseera Naeem from SWIM, and Dr 
Tess Hutchinson from GUMS (Griffith University Medical 
Society). 
 

 
 

 

 

QWMS Committee Members 2018 

 
President: 
Dr Lydia Pitcher 
 
Vice President: 
Dr Ira van der Steenstraten 
 
Secretary:  Dr Nancy Huang 
 
Treasurer: Dr Emily Shao 
 
General Committee Members: 
Dr Jacqueline Deen (Social Media) 
Dr Marissa Daniels (General) 
Dr Kathryn Mainstone (Sponsorship) 
Dr Jenna Rayner (Events Coordinator) 
Dr Anita Sharma (AFMW) 
Dr Antonia Laino (Newsletter) 
Dr Elizabeth Waldie (Shadow AFMW) 
Dr Mellissa Naidoo (General 
Committee Member) 
 
Student Committee Members: 
Tess Hutchinson (GUMS) 
Hannah Laycock (President SWIM UQ) 
Naseera Naeem (Liaison Officer SWIM 
UQ) 

 
 

President’s Report Dr Lydia Pitcher 

 

Autumn 2018 QMWS 
NEWSLETTER 

 

 

Our next event, on Friday evening 25 May 2018 will be the launch of the exhibition of “Pioneering Medical Women of the 
Outback”, curated by Mr Andy Reed from the Marks-Hirschfeld Museum of Medical History (generously sponsored by Barry 
Nilsson Lawyers and Tego) – numbers are limited so please register early for this event. At our last meeting, we discovered that 
amongst our group was one of the descendants of these remarkable women – and so Dr Sarah Stevenson has been invited to 
speak at this event. Associate Professor Deb Colville, President of the AFMW will be visiting Brisbane as a guest of QMWS, to 
officially open the event and then the next day to provide a Curriculum Vitae Workshop at AMAQ House (Saturday 26 May, 
2018 from 9-12midday).  
 
We congratulate Dr Desiree Yap in her appointment as the Australian candidate for the important position of MWIA Western 
Pacific Vice-President, in the recent AFMW Vote. We are also looking ahead for expressions of interest from members for a 
QMWS delegation to the AMAQ Women in Medicine Breakfast (23 August 2018) and to the MWIA Centennial meeting in New 
York in July next year. Finally, a reminder to please renew your membership for 2018, like us on facebook (yes, we have 
reached almost 300 and counting!) and take a look at the new AFMW website, coordinated by Dr Marissa Daniels. 
 

 

Coordinator, who delivered a healthy baby boy (Connor) in early February. We 
also welcome the new student representatives, Dr Naseera Naeem from 
SWIM, and Dr Tess Hutchinson from GUMS (Griffith University Medical 
Society). 
 
At the request of a number of our members, I will make available the slides of 
my presentation from my Presidential Address at the February AGM (“ A Road 
Map for Women’s Health”) perhaps with a link from our Facebook Page and 
website – that emphasises the importance of caring for our physical as well as 
our mental well-being as medical practitioners, and with a special emphasis on 
the “Pillars of Good Blood – ABCD”  (A for iron to prevent Anaemia, along with 
vitamins B, C and D). The excellent synopsis of the new National Cervical 
Screening Programme by Dr David Papadimos from Sullivan Nicolaides 
Pathology was also very well received. 

 
We are looking forward to our guest speaker for our May meeting, artist 
Kathryn Brimblecombe-Fox’s “Journeying Through Landscape – Real and 
Unreal” which transports us from land to sky and into space. Given Kathryn’s 
connection with the Australian Outback (her parents grew up on a grain farm), 
we would also like to connect with our rural colleagues at this meeting.  We 
will also welcome Dr Sarah Coll, President of the Far North Queensland 
Women’s Medical and Legal Group. Our thanks to MDA National for 
generously sponsoring this meeting. 

 

 

Meeting Kindly Sponsored by  
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Events Calendar 

Date  Event  Location 

Thursday, May 
10th 6:30 for 
7pm 

QMWS Dinner Meeting, United Services Club 
Theme: Journeying Through Landscape: From Land, to Sky,  
and into Space. Paintings by Kathryn Brimblecombe-Fox 
 

Brisbane 

Thursday, May 
17th 7pm – 9pm 
 

SWIM Women In Medicine Night – Networking Event 
Location TBA 

Brisbane 

Friday, May 25th  
5:30 for 6pm 

Pioneering Medical Women of Queensland, Marks Hirschfeld Medical  
Museum at Herston Medical School 
 

Brisbane 

Saturday, May 26 
9am – 1pm 

Curriculum Vitae Workshop with Associate Professor Deborah Colville (President, 
AFMW)  
AMA House, Kelvin Grove 
 

Brisbane 

Tuesday, 
August 7th 
6:30 for 7pm  
 

QMWS Dinner Meeting, United Services Club 
Theme: Indigenous Health 
Guest Speaker: Ms Leann Wilson 
 

Brisbane 

Thursday, 
August 23 
7am - 9am 
 

Women in Medicine Breakfast: Seize the Day 
Victoria Park, Herston 
 

Brisbane 

July 25-28, 2019 
 

Medical Women’s International Association Centennial Congress 
 

New York, USA 
 

  Meet the Committee  
Jenna Rayner, Events Coordinator 
 

Hello QMWS network! 
 

In February 2018 I attended my first QMWS dinner event with my friend and committee member Dr Antonia Laino 
where I very much enjoyed the guest speaker, meeting fellow female medical practitioners and a lovely meal and 
glass of wine! Subsequently, I have officially joined the committee in the capacity of Event Coordinator. 
  
I obtained my postgraduate medical degree at the University of Wollongong in 2014 and have worked in both New 
South Wales and Queensland. I have a passion for and am currently working in the field of dermatology and am a 
higher degree research candidate at the University of Queensland.  
I grew up in regional Queensland and in my spare time enjoy travelling to visit family in combination with playing 
tennis, hiking and practicing yoga.  
 
I look forward to getting to meet the wider QMWS community and am thankful for the opportunity to be a part of 
such a wonderful team of women.  
 
 
 
Naseera Naeem, Liaison Officer SWIM UQ  
 
Skills: Making fun, animated Prezi/PowerPoint presentations. Being able to fall asleep almost anywhere.  
Favourite things: Travelling. Chocolate fudge. Attempting to learn different languages and instruments. 
Greatness Weakness: Never being able to say no to dessert (a weakness shared by the SWIM President).  
Best Moment of 2018: Going on an impromptu trip to Singapore in-between rotations! 

 

Hi there! My Name’s Naseera, I’m a third year UQ medical student and proud Brisbanite. This year, I’m honoured to be on the 
QMWS committee as the UQ Student Representative. I am also the 2018 Advocacy and Liaison Officer for SWIM UQ 
(Supporting Women in Medicine): a student society that recognises the unique challenges females face within the field of 
medicine and so provides numerous academic, networking, professional development and community events for medical 
students. Last year, I was fortunate to be the SWIM Marketing and Publications Officer, working behind the scenes to promote 
SWIM and its events. In my capacity as Advocacy and Liaison Officer this year, I hope to expand SWIMs role and voice in the UQ 
medical community, work more closely with similar student groups in other faculties and at other universities and strengthen 
partnerships with broader medical organisations such as the QMWS. I aim to advocate not only for our members and UQ 
medical students, but for women in the wider community as well. Equality in medicine, leadership and health care still has far 
to go, and we create change one day at a time.  
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Tell Us How to Best Support You 

 

 

Supporting Women in Medicine, University of Queensland (SWIM UQ) 

SWIM is a University of Queensland medical student organisation that recognises the unique challenges females 
face within the field of medicine and celebrates the achievements and role of women in medicine. We also hope to 
provide strong female leadership and role models for medical students from the very start. Established in 1995, we 
have a consistent membership of around 500 UQ medical students.  
 
Our aim is to inspire, empower and connect. 
 
To do this, SWIM provide academic and social support for UQ medicine students throughout the year. Our most 
popular events include clinical education workshops, networking nights with female leaders in various medical 
careers and professional development workshops. Additionally, we support local charities via fundraising, social 
events and volunteering, including charity wine and cheese nights, bake sales and fielding the largest tertiary team 
at the Mother’s Day Classic run for 3 years in a row. We also like to keep things balanced with weekly yoga 
sessions, group running and other fun fitness activities. 
 
For more information, head to our website http://swimuq.org.au, take a look at our Facebook page 
https://www.facebook.com/uqswim/ and follow us on Instagram (SWIMstagram) 
https://www.instagram.com/SWIM_UQ/. 
 

QMWS president, Dr Lydia Pitcher and I have highlighted the need to address mental and physical risk factors for mental health issues and 

suicide in doctors last year (www.doctorportal.com.au/mjainsight/2017/20/dear-dr-find-someone-you-trust-and-start-talking) and the 

moving recent article in The Australian (5 May 2018, www.theaustralian.com.au/life/weekend-australian-magazine/why-is-suicide-rife-in-

the-medical-profession/news-story/3b47136045d24ad8849966fc98cc4599) supports this.  

 

These alarming results have prompted several initiatives. You might have heard about the ‘Resilience on the Run’ program that was 

developed by the Council of Doctors in Training of AMA Queensland to support young doctors. A Resilience program is sometimes feared 

to be developed to “fix” doctors to just manage unrealistic workload and simply accept accumulating stressors. Instead this program is 

designed to help finding healthier ways to deal with the stressors that are put upon us. From 2017 the condensed program of 2 x 90 

minutes ‘Resilience on the Run/Rapid Resilience’ program is funded by Queensland Health to be presented to all interns of Queensland. 

 

As the presenter of this program you will understand that I am very passionate about this topic. When doctors become better at observing 

and regulating their thoughts and emotions, they have more control over their subsequent actions. This can enable feeling emotionally 

better themselves but also increase the quality of work, interpersonal communication and reactions to challenging situations. As one intern 

put it “you might not be able to change what you are confronted with, but you CAN change your own response to it”.  

 

Mindfulness techniques have become very popular as they can help self-regulation. In recent years the Queensland Medical Women’s 

Society have organised several free ‘Mind & Body’ workshops for members, combining Mindfulness and Pilates. 

 

The QMWS committee is currently considering different options to organise health and wellbeing support for our members. We would like 

to canvas your opinion in a short electronic survey that we will be sending out soon. Could you please let us know if you would be 

interested in:  

 

- 90 minutes Mindfulness workshop (Saturday or Sunday, morning or afternoon session)? 

- Wellness day or weekend for QMWS members with presentations on health and wellbeing topics? 

- Which topics would you like to be addressed? 

- Would you be interested doing such a presentation and on which topic? 

Your replies or thoughts on this matter can also be sent to secretary.qmws@gmail.com or  vicepresident.qmws@gmail.com.  

Thank you for your help.  

 

By Ira van der Steenstraten, vice-president QMWS 
 
The health and wellbeing of doctors is finally being addressed. In 2013 Beyondblue published the findings 

of the National Mental Health Survey of Doctors and Medical Students in Australia. It showed that doctors 

and medical students experience significantly higher rates of psychological distress, anxiety, depression, 

burnout, and attempted suicide compared to the general Australian population and other Australian 

professionals. This was independent of specialty or training stage and female doctors were found to be 

particularly at risk (beyondblue.org.au).  

 

http://swimuq.org.au/
https://www.facebook.com/uqswim/
https://www.instagram.com/SWIM_UQ/
http://www.doctorportal.com.au/mjainsight/2017/20/dear-dr-find-someone-you-trust-and-start-talking
http://www.theaustralian.com.au/life/weekend-australian-magazine/why-is-suicide-rife-in-the-medical-profession/news-story/3b47136045d24ad8849966fc98cc4599
http://www.theaustralian.com.au/life/weekend-australian-magazine/why-is-suicide-rife-in-the-medical-profession/news-story/3b47136045d24ad8849966fc98cc4599
mailto:secretary.qmws@gmail.com
mailto:vicepresident.qmws@gmail.com
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 International Women's Day - Press for Progress 

By Dr Mellissa Naidoo  

 

 
 

International Women's Day (IWD) celebrates the social, economic, 
cultural and political achievements of women globally. This year, the 
campaign theme #PressForProgress calls on us to think, act, and be 
gender inclusive within our own spheres of influence. 

 
What does this mean for the medical profession? Despite women now comprising more than 
50% of medical school graduates, gender diversity remains a significant issue. Women only 
comprise 40.1% of the workforce, remaining significantly under-represented in particular 
specialties, and in leadership and decision-making roles. This lack of gender diversity plays a role 
in some of the prominent challenges being faced by the medical training and professional 
bodies including bullying and harassment, unequal career opportunities, and doctor health and 
wellbeing. The #ILookLikeASurgeon and #MeToo campaigns have drawn public attention to 
issues of gender in medicine, the lack of visibility of female doctors, and the pervasive gender 
bias faced by women in medicine.  
 
Acknowledging and promoting the important role women play in medicine is fundamental to 
creating cultural change, growing diversity and supporting inclusivity.  Women are significantly 
under-represented in college/society and in public service awards. Gender imbalance is also 
evident in speakers at medical conferences and academic meetings. Less frequent use 
of professional titles in addressing female doctors can contribute to an altered perception of 
expertise and competence, and undermine achievements and visibility. 
 
Acceleration of gender parity is not just an issue of fairness, but an economic imperative. In 
health, it also has implications for patient safety and quality of care. Celebrating medical 
women’s achievements, forging positive visibility and maintaining a gender parity mindset 
requires more than just good intentions. Deliberate focus and action will challenge stereotypes 
and bias, and influence beliefs and actions. 
 
As a profession, we should take every opportunity to honour a medical woman, invite a female 
speaker, and raise the profile of women within medicine. 
 
How will you #PressForProgress? 
 
For other examples of positive actions to reduce inequity or to make a pledge 
visit: internationalwomensday.com/Theme. 
 
 

 

Article originally written for MDA National Medicolegal Blog 

https://www.internationalwomensday.com/PressforProgress
http://www.medicaldeans.org.au/statistics/annualtables/
https://www.aihw.gov.au/reports/workforce/medical-practitioners-workforce-2015/contents/what-types-of-medical-practitioners-are-there
https://www.mdanational.com.au/Resources/Blogs/2018/02/Bullying-and-Sexual-Harassment
http://www.gg.gov.au/sites/default/files/files/annual-reports/8000%20-%20GG%20-%20AR%20-%2016-17%20-%20accessible%20-%20HR.pdf
https://www.mja.com.au/journal/2016/204/10/female-representation-australasian-specialty-conferences
https://www.smh.com.au/lifestyle/why-are-female-doctors-introduced-by-first-name-while-men-are-called-doctor-20170626-gwycyh.html
https://www.facebook.com/Honourawoman/
https://www.internationalwomensday.com/PressforProgress
https://www.internationalwomensday.com/Theme
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Queensland Medical Women’s Society Annual General Meeting, February 6th, 2018 
Photographs coutesy of Grace Kessels 

www.gracekessels.com 

 

 

  

 

 

 

 

 

 

 

 

  

http://www.gracekessels.com/
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It is time to review your cyber security posture. 
 

Effective from 22 February 2018, the Privacy Act 1988 (Cth) requires agencies and organisations to notify affected individuals of certain data 
breaches. This fundamentally changes the risk profile around compliance with the Privacy Act. 
 

The amendments require notification where there has been an ‘eligible data breach’. This occurs where there is either unauthorised access 
to, or disclosure of, personal information (including some deemed forms of personal information), or loss of information that is likely to lead 
to unauthorised access or disclosure (breach), and that breach would lead a reasonable person to conclude that it is likely to result in serious 
harm to the affected individuals. Harm can take many forms, including physical, emotional, reputational or financial. 
 

The duty to notify is not absolute, however. There are some exceptions. The first is in the definition of ‘eligible data breach’ itself. While 
there is a degree of objectivity, there will clearly be the need to make an assessment about the likely seriousness of any breach. There is a 
non-exhaustive list of matters to consider in this regard, but if there is no likely risk of serious harm, then no notification is required. 
 

If a party suspects there has been a breach but does not yet have grounds to believe it has occurred, it must conduct an assessment rather 
than immediately notifying. Typically, it is expected this assessment should occur within 30 days. 
Further, if there has been a breach, but the party has taken steps to remove the effect of the breach before harm occurs (for instance, 
because a lost device can be remotely wiped), then the breach need not be notified. 
 

Also, if there are multiple parties involved in a breach – for instance, through an outsourcing or cloud arrangement – only one party needs to 
make the notification. 
 

Finally, there are some exceptions for law enforcement and government agencies. 
 

If you do have to notify, then there are issues of timing and form that must be addressed. You must prepare a notice that covers specified 
matters, and provide it to the Australian Information Commissioner (the Commissioner) as soon as reasonably practicable. That is a variable 
time frame that will depend on the particular circumstances, and it may be that we receive guidance from the Commissioner in due course 
about what is expected. 
 

The notice must contain: 

 the identity and contact details of your business 

 a description of the breach 

 the type of information that was disclosed, and 

 recommendations about the steps individuals should take in response to the breach. 
 

In addition to providing it to the Commissioner, you must also notify the affected individuals using the usual method of communication 
between you and the individual, and if you are unable to individually notify, publish the notice on your website and take reasonable steps to 
publicise the notification. 
 

If you fail to comply with the new notification obligations, then the usual range of remedies under the Privacy Act are available, including 
investigation by the Commissioner, court-enforceable undertakings, orders for compensation, and penalties of up to $2.1 million. 
 

What to do now 
 

Clearly this new regime involves a significant changing of the privacy landscape. Businesses will be more publicly accountable for data 
breaches, and must be far more open with individuals in their communications about data breaches. 
 

While to an extent this will inevitably lead to a ‘normalisation’ of breach notifications, this is cold comfort for anyone having to go through 
the notification process. It will be critical to be ready to deal with notification obligations swiftly and professionally, and so we recommend 
putting in place a data breach response plan to ensure the procedural aspects of notification and breach response are addressed. More 
importantly still, we also recommend recognising that prevention is better than cure, and taking the opportunity to review your cyber 
security posture generally to reduce the risk of a breach happening in the first place. Our privacy experts can help you at every stage of the 
process.  
 

For further information on any of the issues raised in this alert please contact: 

 Alex Hutchens (Partner) on +61 2 8241 5609  
 

Focus covers legal and technical issues in a general way.  It is not designed to express opinions on specific cases.  Focus is intended for 
information purposes only and should not be regarded as legal advice.  Further advice should be obtained before taking action on any issue 
dealt with in this publication. 
 

 

 

Focus 
 

 

 

Intellectual Property 

 

 

Privacy law update – data breaches 

must now be notified 

 
 

 

 

 

Newsletter Kindly Sponsored by  
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QUEENSLAND 

MEDICAL WOMEN’S 

SOCIETY 
Membership 2018 
 

ABOUT US 

 
 

HOW TO JOIN 
 

1. Fill out our application: 

http://bit.ly/QMWS2018 

 

Or  

 

2. Go to AFMW website, click on QLD, and follow the link “Join QMWS” 

 

 

The QMWS is the peak representative body for women in medicine with goals to further the 

professional development of medical women through promoting education, research and 

professional opportunities. Furthermore, the QMWS promotes health and welfare of all 

Australians, particularly women and children. Part of your membership fee goes towards the 

Australian Federation of Medical Women (AFMW). To find out more about QMWS please 

visit us on our Facebook page: 
 

https://www.facebook.com/qmws1929 
 

Also visit the AFMW website: 
 

http://afmw.org.au 

 

provide an unprecedented opportunity for networking among medical 

women from all over the world. For further information see: 

http://mwia.net/ 

Want to go to New York City? 
 

There are still travel grants available for 

young women interested in attending the 

Centennial Congress of the Medical 

Women’s International Association 

(MWIA) in New York City, July 25-28, 

2019. This Centennial Congress will  

http://bit.ly/QMWS2018
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The Queensland Medical Women’s Society 
 invites you to attend the August 2018 Dinner Event 

Towards Healing – Leann Wilson  
“By-n-By Girlie the White Man will come to understand but You gotta be part of 

it” 

 

 Queensland Premier’s Reconciliation Award for 2016  

 Non-government Australian delegate at the 61st Commission on the Status of 

Women (CSW61) New York 2017 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

RSVP  

 

 

 

The Healing 

Foundation

  

 
Tuesday 7th August 2018 

 

6:30pm for 7pm start 

United Services Club, 183 

Wickham Terrace, Spring 

Hill 
Free parking at rear via Upper 

Edward St between Wickham 

and Astor Tce 

 


